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Business Immigration

alerter

Changes to the Immigration Rules — leave to remain
and indefinite leave to remain

From 3 April 2006 the following rule changes will take effect:

e Anyone entering the UK in an employment-related
category, including those who have entered under a
Work Permit or Ancestry category, must now legally
reside in the UK for five years (currently four years)
before they become eligible to apply for indefinite leave
to remain (settlement).

e The initial grant of leave to remain will now be for a two
year period (currently one year) followed by a further
period of up to three years. This will benefit those who
apply under the Highly Skilled Migrant Programme.
However, Work Permit holders will still be eligible for
leave to remain in line with the duration of their Work
Permit.

e Those living in the UK as a Highly Skilled Migrant will
now be able to count continuous time spent in the UK
as a Work Permit holder, Highly Skilled Migrant and /
or an Innovator when applying for indefinite leave to
remain as a Highly Skilled Migrant.

e Those entering the UK under the Ancestry category will
no longer be granted initial leave which would cover
the qualifying period for indefinite leave to remain.
Leave will now initially be granted for two years with a
further period of three years.

See our website for details of the immigration services we offer.
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